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4400 University Drive, MS 1H1, Fairfax, Virginia 22030
Phone: 703-993-7251



October 13, 2025


National Alliance of Black School Educators
4005 Wisconsin Ave. NW #5704
Washington, D.C. 20016-9997

Re: Nomination Letter for Dr. James L. Moore III of The Ohio State University (OSU)/National Science Foundation (NSF) – NABSE’s Living Legend Award

Dear Selections Committee:

I write to nominate Dr. James L. Moore III of OSU/NSF for the above award. I have known him for over 20 years in the capacity of mentor and colleague. He is internationally recognized for his trailblazing public service, research, scholarship, leadership, and policy work in education. His professional endeavors cross a variety of educational topics, settings, and contexts, both formally and informally. His influence also has literally and figuratively transformed the educational experiences and career outcomes for many students and educational professionals in the United States and other parts of the world. 

Dr. Moore has spent his career changing lives for the greater good and making an impact in the fields of school counseling, urban education, gifted education, STEM education, multicultural counseling and education, and higher education. At this juncture of his career, he has established himself as one of the most productive and highly regarded public figures in education, who advocates for the democratization of scientific knowledge production and talent development in STEM and beyond. His work, repeatedly, has been acknowledged and heralded by high-profiled organizations, like the Congressional Black Caucus Foundation, Inc., American Council on Education, Association for Public and Land-Grant Universities, Council for the Great City Schools, Center for Law and Social Policy, The College Board, The Education Trust, American Counseling Association, American Educational Research Association, American Assocaiation for the Advancement of Science, National Association for Gifted Children, National Academy of Sciences, and American College Personnel Association, and he is regularly interviewed for and quoted in prestigious periodicals, like the Chronicle of Higher Education, Counseling Today, The EduLedger (formerly Diverse: Issues of Higher Education), New York Times, New York Magazine, and Columbus Dispatch. In addition to serving on prestigious taskforces, committees, and advisories, Dr. Moore is commonly invited to provides expert testimonies, technical assistance, and consultation to preK-12 schools, institutions of higher education, governmental agencies, and non-profit organizations.
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Whether through his preK-12 education, higher education, and/or government endeavors, he has been determined to solve grand challenges in education, particularly as they relate to students of color and other educational vulnerable populations from urban, rural, and remote communities. Without fail, his scholarly work has been recognized for its theoretical and scientific contributions and public policy impacts across every juncture of education. Serving as the long-time, inaugural EHE Distinguished Professor of Urban Education and the former executive director for the Todd Anthony Bell National Resource Center on the African American Male, he co-founded the International Colloquium on Black Males in Education and has amassed over 180 publications, including seven co-authored and co-edited textbooks. A consistent trend of the aforementioned colloquium and publications is that they include innovative theories, practices, and policies for a range of stakeholders (e.g., students, teachers, administrators, families, etc.) and across a variety of educational stages (e.g., elementary, secondary, and postsecondary settings). Equally as important, Dr. Moore has accumulated almost $50 million in funding and delivered a myriad of lectures, presentations, and keynote addresses throughout the world.

Evident by his curriculum vitae, his scholarly and research record is outstanding. Most of his journal articles (e.g., Educational Psychologist, Teachers College Record, Elementary School Journal, Exceptional Children, Gifted Child Quarterly, Roeper Review, Theory Into Practice, Journal of Advanced Academics, The Urban Review, Urban Education, The High School Journal, Journal of College Student Development, Professional School Counseling, Journal of Counseling and Development, Journal of Mental Health Counseling, American Behavioral Scientist, Frontiers: A Journal of Women’s Studies, Journal of Multicultural Education, American Secondary Education, School Community Journal, Journal of Educational Foundations, Journal of Multicultural Counseling and Development, Journal of Women and Minorities in Science and Engineering, School Science and Mathematics, European Journal of Counseling Program, The Journal for Specialists in Group Work, etc.) are published in top-tier, peer-reviewed outlets, with strong social impact ratings and readership circulations. In addition to accruing over 10,200 citations from his publications, he also has an h-index of 49 and i10-index of 101.  Additionally, it is important to highlight that Dr. Moore's research has helped aide the understanding of complex issues and factors that disproportionately affected African American students and other students of color and to education research. Stated differently, his research findings advance exemplary educational theories and teaching, counseling, and learning practices working with African American male students and other students of color. 

Even with assistance and close collaborations from others, he is still the catalyst for many of educational transformations that has positively influence the lives of Black students, especially the males, and other students of color at The Ohio State University and beyond. For example, he led a team of Ohio State faculty and staff in offering professional development sessions to faculty, staff, and administrators at three higher education institutions (HEls) in the Dominican Republic on exemplary practices for recruiting, retaining, and graduating educational vulnerable populations. This was a $4,499,762 award in 2019, funded by the U.S. Agency for International 
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Development over five years, and Dr. Moore served as one of the co-principal investigators and the lead researcher in the United States. The Ohio State team conducted several site visits to the three HEls in the Dominican Republic, conducted in-person and virtual training sessions for HEI personnel, developed instruments for observations and data collection, and produced technical and statistical reports that provided guidance to each HEI. The collaborative efforts with Ohio State, under Dr. Moore's leadership and the USAID Higher Education Partnership Project Dominican Republic team, culminated in a national scholarship program supported by the Ministry of Higher Education, Science and Technology of the Dominican Republic. In the state of Ohio in 2008, Dr. Moore and his colleague, Dr. Dorinda Gallant, were awarded a $403,577 contract from the Ohio Department of Job and Family Services, referred as the Governor's Achievement Gap Project, to pinpoint the factors that both negatively and positively influenced the educational outcomes for ninth-grade African American males in urban high schools across the state of Ohio. More specifically, the project aimed to pinpoint the extent to which the initiative positively improved attendance, academic achievement, and disciplinary problems for the population of interest. Notably, the findings contributed to shaping a former governor's education reform plan.
											
From 2017 to 2022, Dr. Moore served as the vice provost for diversity and inclusion, chief diversity officer, and leader of the Office of Diversity and Inclusion (ODI) at OSU. In these roles, he achieved many successes, such as implementing the ODI Strategic Roadmap; increasing grants, contracts and philanthropic contributions; improving student success and university experiences for students; and creating strategic partnerships across the university, the state, and other parts of the world. During that time, he was also influential in increasing study abroad participation among Black students and other underrepresented students, which he was recognized in 2022 for his efforts by APLU with its prestigious Michael P. Malone International Leadership Award. In 2021, his leadership was similarly recognized by the American Council on Education through its highly regarded Reginald Wilson Diversity Leadership Award. Even more impressively, he is one of the few recipients who was not a sitting or former president/chancellor of an institution of higher learning.

In ODI, Dr. Moore’s leadership efforts raised the profile and standing of the office, both on-campus and off-campus. A gifted grant writer and stellar fundraiser, he was able to secure the largest corporate gift  from JPMorgan Chase ($2.5 million) as well as other major gifts from donors and other. To honor his longstanding commitment and success in creating educational opportunities for all, a local Columbus family (i.e., Missy and Robert Weiler) donated more than $800,000 to create the Dr. James L. Moore III Scholars Program to support undergraduate students transferring from Columbus State Community College to Ohio State. 

During his tenure as the senior executive of ODI, there were many other highly-acclaimed programs under his leadership. Thus, it can be argued that the Morrill Scholarship Program (MSP) was one of the crown jewels. At the time, it was one of the nation’s oldest and largest, premier diversity/merit scholarship programs in higher education. Annually, it awarded academically talented students, who had demonstrated a strong desire to work for a better tomorrow through
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diversity-based leadership, service, and social justice activities. By virtually every academic metric the university used to measure student success, MSP was nothing less than a resounding success. During the 2019 spring semester, for example, more than 50 percent of the Morrill Scholars earned a spot on the Dean’s List. 

Equally as important, eighty percent of the Morrill Scholars were enrolled in the university’s Honors and Scholars Programs. During a four-year span from 2016 to 2019, a pair of young women of color in MSP were named Rhodes Scholars (i.e., Ilhan Dahr and Laila Ujayli), following in the footsteps of other stellar students from the program who were Fulbright, Churchill, and Goldwater Scholarship winners. The first and second-year retention rates for MSP students normally exceeded by several percentage points of the overall first and second-year retention rates for Ohio State as a whole. Further, its six-year graduation rate was a full eight points higher than the overall university average. In his last year in the role(s), another MSP recipient and close mentee, Oserem “Ose” Arheghan, was awarded a Truman Scholarship. A hallmark of Dr. Moore’s tenure in ODI was his commitment to creating a support apparatus in which students and the ODI team members were able to perform optimally. 

Both on-campus and off-campus, he is viewed as student-centered and as someone who prioritizes mentoring and supporting others, such as secondary students, undergraduate students, graduate and professional students, postdoctoral associates, new or mid-career professionals, and/or new or mid-career administrators. I truly can attest to this personally. Dr. Moore has been one of my biggest supporters, advocates, and mentors, since I was a junior at Florida State University. In fact, he played a significant role in me pursuing both my master’s and doctoral degrees, as well as going into academe as a faculty member. 
												
On loan to NSF, Dr. Moore serves as the highest ranking governmental official – from higher education – that leads a premier entity focused on educational research in STEM. He was appointed in 2022, as the assistant director for the Directorate for STEM Education (formerly Directorate for Education and Human Resources). He oversees an annual budget of over $1 billion and over 200 employees, where the focus is on investing in projects that advance STEM education research, workforce development, and broadening participation in STEM. 

With strong appeal to many audiences in education, government, and philanthropy, Dr. Moore is a towering figure in educational research. In a short period of time in the role as assistant director for the Directorate for STEM Education, he has increased and directed significant investments in educational research and in building the capacity of educational research infrastructures. For example, in April 2024, he made a major announcement at Rice University about the agency’s first major, large-scale data and educational research infrastructure investment through its Mid-scale Research Infrastructure-2 (Mid-scale RI-2) program. To put it in context, the project is aligned with other critical infrastructure investments for scientific discovery, such as telescopes and supercomputers. The project represented nearly a $90 million investment in the creation of a groundbreaking research and development (R&D) hub for “inclusive learning and education research to benefit tens of millions of students and their instructors across all educational levels.”
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In spite of the many challenges and disruptions at NSF, spurred by the second Trump administration (e.g., budget cuts, redirection of research priorities, intrusions in the grant review process, forced resignations and downsizings, cancelation of awards, etc.), Dr. Moore is a force of nature in leading and amplifying the visibility, support, and recognition for education research, particularly in STEM. Under his leadership, numerous “new” programs have been launched, such as Translation and Diffusion, Discovery Research PreK-12 Program Resource Center on Transformative Education Research and Translation, National STEM Teacher Corps Pilot, IUSE: Innovative in Two-Year College STEM Education, and NSF STEM K-12. Many Dear Colleague Letters (DCLs) also have been announced to encourage prospective and current investigators to submit research and/or workforce development projects (e.g., Amplifying STEM Education Investments in and with Rural and Remote Areas and Communities, Supplemental Funding Requests to Support K-12 Artificial Intelligence Teams for the Presidential AI Challenge through Community-Based Partnerships, etc.). Evident by the current actions of the Directorate for STEM Education in response to the many challenges sparked by the Trump Administration, Dr. Moore is determined and highly focused on putting out funding opportunities that not only address critical challenges in STEM education but also transform STEM education research to improve STEM teaching and learning outcomes all across the United States, especially in urban, rural, and remote communities. In my opinion, he is one of the forefront leaders in education, who works to increase the recognition and support of education research that advance teaching and learning for Black students and other educational vulnerable student populations. 

Dr. Moore is a household name in may education spaces in the United States and beyond. He is annually ranked by Education Week, as one of the top 200 education scholars and researchers in the United States. On January 25, 2025, he was bestowed the prestigious Order of the Palmetto - the highest civilian honor - by the governor of South Carolina. It is presented only “to individuals who demonstrated extraordinary lifetime achievement, service, and contributions of national or statewide significance.” In addition, he is a fellow of the American Educational Research Association, American Association for the Advancement of Science, and Oxford Symposium on School-Based Family Counseling. It should be clear from this nomination that Dr. Moore is not only a remarkable public servant, scholar, researcher, and leader in education but is also a significant asset in the Black community. He is very deserving of being bestowed the NABSE Living Legend Award. In this nomination packet, you will find his curriculum vitae, as well as other materials supporting his nomination. Feel free to contact me, if you have any questions and/or need additional information. You can reach me via e-mail (ehines5@gmu.edu) and/or telephone (813-599-5180). Thank you for strongly considering this nomination. 

Sincerely,
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Erik M. Hines, PhD
Professor
image2.png




image1.png
COLLEGE OF EDUCATION
AND HUMAN DEVELOPMENT

George Mason Universitys





